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CURRENT REPORT UNDER SECTION 17
OF THE SECURITIES REGULATION CODE
AND SRC RULE 17.2(c) THEREUNDER

1. Date of Report (Date of earliest event reported)
Mar 16, 2020

2. SEC Identification Number
AS92006441

3. BIR Tax Identification No.
001945016

4. Exact name of issuer as specified in its charter
SOCRESOURCES, INC.

5. Province, country or other jurisdiction of incorporation
Philippines

6. Industry Classification Code(SEC Use Only)

7. Address of principal office

4th Floor ENZO Bldg. 399 Senator Gil Puyat Avenue Makati City
Postal Code
1200

8. Issuer's telephone number, including area code

(632) 8804-1977 / 8804-1978
9. Former name or former address, if changed since last report

SOUTH CHINA RESOURCES, INC./ ENZO Bldg. Senator Gil Puyat Avenue Makati City
10. Securities registered pursuant to Sections 8 and 12 of the SRC or Sections 4 and 8 of the RSA

Title of Each Class Number of Shares of Common Stock Outstanding and Amount of Debt Outstanding
Common Shares 901,920,568

11. Indicate the item numbers reported herein
Iltem 9

The Exchange does not warrant and holds no responsibility for the veracity of the facts and representations contained in all corporate
disclosures, including financial reports. All data contained herein are prepared and submitted by the disclosing party to the Exchange,
and are disseminated solely for purposes of information. Any questions on the data contained herein should be addressed directly to
the Corporate Information Officer of the disclosing party.



SOCResources, Inc.
SOC

PSE Disclosure Form 4-30 - Material Information/Transactions
References: SRC Rule 17 (SEC Form 17-C) and
Sections 4.1 and 4.4 of the Revised Disclosure Rules

Subject of the Disclosure
Securities and Exchange Commission (SEC) Notice dated March 12, 2020 on the COVID-19 pandemic.

Background/Description of the Disclosure



Pursuant to the Notice issued by the Commission on 12 March 2020, SOCResources, INC. ("SOC”) wishes to inform the
investing public of the following:

SOC’s operations, as a holding company, are principally in the acquisition and disposition of securities, investments in
time deposits and real estate properties. The Company has a minimal number of employees. Owing to its nature and
given the size, structure and nature of its operations, there is low-risk related to the Company’s employees and business
activities.

SOC’s wholly owned subsidiary SOC Land Development Corporation expects a decrease ocular visits due to limited
mobility to the projects and the self-imposed quarantine of sellers and potential buyers which could lead to decline in new
sales. Sales are predicted to ramp up after the COVID-19 crisis.

SOC’s top priority at the moment is the health and safety of its employees. Management has developed protocols and
guidelines for employees who are allowed to work from home, or needed to report as skeleton force, or go on quarantine
leave of absence.

Following are the company’s adopted guidelines to ensure everyone’s safety and wellness, at the same time, maintaining
business continuity. These protocols and guidelines maybe revised or revoked as management deemed it necessary
depending on the updates and government guidelines regarding the severity or containment of the COVID-19 virus.

In light of the COVID-19 threat affecting the country, especially Metro Manila, the Company has implemented the
following measures aimed at reducing its employees’ potential exposure to the virus as well as its spread to the
workplace:

1. Employees are allowed to work from home, unless specifically needed by the Department / Operational requirements
to work in the office, or other alternative workplace (to be identified by management), if going to the office is not feasible.
2. Employees who are not required to work during lockdown or required to go on quarantine are considered to be on paid
leave, chargeable to earned leave credits, if any. If all leave of absence are exhausted, the management may opt to
advance the leave credits or allow the employee to go on leave without pay.

3. Employees may opt out to have a compressed 4-day work week schedule. Work schedule shall be from 8:00am to
7:00pm. The employee may choose his day of no work from Tuesday — Friday.

4. An employee who is not feeling well should not report to work.

5. Temperature check is being implemented for everyone entering the building. Anyone who has temperature above
37.5°C will not be allowed entry and be advised to seek medical help.

6. To the extent possible, meetings shall be done through calls and other electronic channels (i.e. Viber, Skype,
Messenger).

7. All trainings, seminars and company-sponsored events are suspended temporarily.

8. Alcohol dispensers are available in entrances and other common areas.

9. Whether at home or at work, we enjoined everyone to heed all the precautions and health guidelines issued by DOH
on social distancing, frequent hand washing, covering mouth when sneezing; proper disposal of used tissue once used,
and using hand sanitizer or alcohol on top of handwashing; wear mask if you have colds and most importantly, stay at
home if you are experiencing flu-like symptoms for your sake and the sake of all your love ones and co-employees.

Other Relevant Information

Nothing follows.

Filed on behalf by:
Name Ronna De Leon
Designation Accounting Manager



